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FINAL REPORT
FIRST TRAINING COURSE ON GENDER, CONFLICT
AND PEACE-BUILDING: ANDEAN REGION 
Lima, Peru

October 3 to 7, 2005
Introduction


The General Secretariat of the Organization of American States, through the Inter-American Commission of Women and the Office for the Prevention and Resolution of Conflicts (OPRC), and the program The Initiative for Inclusive Security of Hunt Alternatives Fund, have formed a strategic partnership aimed to advance the inclusion of women in peace and reconstruction processes in the Americas and to integrate a gender perspective in the design and implementation of those processes.  As a first activity of this partnership, the institutions held the First Training Course on Gender, Conflict and Peace-Building: Andean Region in Lima, Peru, from October 3 to 7, 2005.  

This initiative falls within the mandates of the Inter-American Program on the Promotion of Women’s Human Rights and Gender Equity and Equality and the Inter-American Democratic Charter, which, inter alia, promote full and equal participation for women in government and decision-making structures at all levels, as a fundamental element in the promotion and exercise of a democratic culture.  It also follows the lead of multilateral organizations, such as the United Nations, which seek proactively to strengthen the participation of women in peace-building and conflict resolution processes.

Objectives 

The broad objectives of this project are to:

· Foster sustainable peace, and strengthen governance, security, justice and equality in the Andean and Central American subregions.

· Raise the level of awareness of the gender dimension in conflict, peacemaking and post-conflict reconstruction among women and men involved in peace and democracy-building efforts.

· Improve disarmament, demobilization and reintegration programs by incorporating a gender perspective.

· Support currently existing peace initiatives with a view to creating permanent gender-sensitive processes for conflict resolution, peace accord implementation and reconstruction.

The specific aims of the project are to provide governmental and civil society leaders (men and women) from countries in current or recent conflict situation in the Andean and Central American regions with the skills required to integrate a gender perspective in mediation, negotiation, peace-building and post-conflict reconstruction and to follow up on implementation of post conflict agreements.  The aim is also to create a support network of men and women from civil society and political parties in each country and at the hemispheric level, able to promote and reinforce initiatives for ensuring women’s participation and inclusion in peace processes at all levels.
The First Course was designed specifically for the countries of the Andean region, where different conflict situations exist and where women play an essential role in the promotion of peace, democracy and development. In Colombia, for example, since the 1990s, women’s organizations have been highly committed to the search for peaceful solutions. Several of those organizations have developed a process to build consensus and create an agenda for peace by addressing the root causes of conflict such as political, social, and economic exclusion of women. In Bolivia, in recent years a large number of indigenous women’s groups have been pressing for greater social justice by seeking government recognition for their role and respect for the Declaration of Indigenous Women's Rights, a document which has been signed by indigenous women all over the hemisphere. Women from Peru and Ecuador are also taking up increasing tasks to secure greater participation and gender equity in their countries.  In Venezuela, women from both the opposition and official sectors are trying to bridge their differences to end the polarization that divides their society.  Women have contributed significantly to these processes but that contribution has not undergone sufficient analysis in order to extract lessons that could benefit future peace-building and dialogue.

Background

In August 2004, in response to an invitation from Inclusive Security to submit proposals for establishing a strategic partnership, the CIM and the OPCR put forward the project “Training Course on Gender, Conflict and Peace-Building”.  The proposal was approved by Hunt Alternatives Fund in February 2005, and in June the same year, the Secretary General of the OAS signed a memorandum of understanding with Inclusive Security, formalizing the partnership between the two institutions and securing the grant from Hunt Alternatives to implement the project.

Furthermore, in January 2005, through the OAS Office of External Relations, the proposal was submitted to the Government of the People’s Republic of China, which issued a grant of US$30,000 in the framework of the cooperation agreement signed with the OAS. 

Invitation

The invitations for the training course were distributed at the beginning of July 2005 via the Permanent Missions to the OAS of the Andean countries and the Principal Delegates of the CIM from those countries, as well as through networks of women’s groups and of organizations that work in the area of conflict resolution and peace building. The deadline for receipt of applications at the CIM offices was July 30, 2005. 

Participant Selection

The CIM received nearly 200 applications for 30 places, which reflects the high interest for the issue in the region.  After careful review, the Selection Committee, composed of representatives from Inclusive Security, the OPRC, and the CIM, chose 20 women and 10 men -representing governments, civil society, the security sector (military, police, etc.) and the academic sector- who work in areas connected with governance, peace building, and conflict prevention and resolution. The list of selected participants appears in Annex 1 of this report. 

Curriculum and Trainers

The curriculum was designed by an inter-institutional team of trainers.  Arrangements were also made with UNIFEM for the participation in one of the training session of the Advisor to the UNIFEM-LAC Program on Peace and Security.
Inaugural Session

The inaugural session was held on Sunday, October 2, at 7:00 p.m. The ceremony was attended by high-level representatives of the inter-American system, the Chinese Embassy, and Hunt Alternatives Fund.  Those persons were: Ambassador Ronalth Ochaeta, Director of the Office of the General Secretariat of the OAS in Peru;  Wang Gang, Chargé d’Affaires of the Embassy of the People’s Republic of China in Peru; Miki Jacevic, Representative of the Inclusive Security Program of Hunt Alternatives Fund; Ambassador Víctor Rico, Director of the Office for the Prevention and Resolution of Conflicts of the Department of Democratic and Political Affairs of the OAS; Carmen Lomellin, Executive Secretary of the Inter-American Commission of Women; and Ambassador Esteban Tomic, Permanent Representative of Chile to the Organization of American States and Chair of the Committee on Hemispheric Security of the OAS. 
Training Sessions

The training sessions were held from October 3 to 7, 2005, at the facilities of the Hotel Lima Meliá. A combined methodology was used of didactic presentations and group activities that offered opportunities for experience exchange and analysis of actual cases in the day-to-day political reality of each of the countries present. Depending on the activity, participants worked in either country groups or sector groups. In this way, they were able to make a more direct connection between the different theories and tools presented, their practical application to specific cases, and how to integrate a gender perspective in each case.  The course schedule is shown in Annex 2 of this report.

The country groups analyzed specific conflicts in their countries and designed gender-sensitive processes to address them. The cases were: 

Venezuela: Evaluation of the conflict that arises from the inequity in the equal right of pro-government and opposition groups to march peacefully through areas of the city of Caracas that may or may not be dominated by those groups
/. The country group proposed that a consensus-building process be designed to establish common areas for marching and that women leaders be present at these marches (representatives of moderate sectors in each group).

Colombia: Evaluation of the conflict associated with the cultivation of illicit crops in the District of Saizo, Department of Córdoba, where women had to assume more of a leadership role in their households following a massacre of the men by the AUC. The country group proposed the promotion of alternative mechanisms to provide economic sustainability for the families that returned to Saizo after the massacre, in order to avert their cultivation of illicit crops.

Bolivia: Evaluation of the conflict(s) that arise from calls for regional autonomy in the region. The national group proposed a dialogue to establish a rapprochement between women in Santa Cruz and El Alto, in order to strengthen national unity by emulating, as it were, the CAINCO process of dialogues to build bridges between musicians and entrepreneurs in both cities.

Peru: The Peruvian delegation, composed mainly of staff and senior executives (two directors general) from the Ministry for Women and Social Development, developed a proposal that incorporates a gender perspective in the Comprehensive Reparations Scheme, which gives express consideration to the plight of women in the different levels of reparations (individual, collective, etc.) that Peruvian citizens will receive following the conflict that the country endured as a result of the confrontations between the Shining Path and the State.

Ecuador: Evaluation of the conflict which has arisen from the application of the Quota Law in Ecuador. The country group proposed promoting different advocacy initiatives among key groups involved in its application, in particular political parties and the Supreme Electoral Tribunal.


The proposals presented by the country groups as well as other material from the training course can be found on the CIM Web site at www.oas.org-cim
Closing Ceremony

The closing ceremony was held at 6.00 p.m. on October 7.   Dr. Maria José Argaña de Mateu, Minister for Women of Paraguay and Vice President of the Inter-American Commission of Women, gave the closing address and awarded diplomas to the participants.

Supplementary Activities
Special guests were invited to give presentations in order to provide participants with a broader vision of the issues addressed in the course.  These included:
-
A presentation by the Minister for Women and Social Development of Peru, Dr. Ana María Romero-Lozada on the work of the Ministry that she heads;
-
A presentation on the UNIFEM Program on Peace and Security by Carmen de la Cruz, the UNIFEM-LAC Advisor for that Program, who also conducted a training session on early warning indicators;
-
A presentation on the gender mainstreaming efforts in the activities of the Truth Commission of Peru. The speaker, Julissa Montilla, an acknowledged expert in the field, is Professor of Human Rights at the Catholic University of Peru and was a member of the Truth Commission.

Press and Publicity

The event was publicized by several media organizations.  In September, in the context of the Inter-American Issues Program, a roundtable was held on gender and peace, which was broadcast to the Spanish-speaking countries by radio, television, and web cast. Taking part in the meeting were Ambassador Harriet Babbitt, Senior Vice President of Inclusive Security; Carmen Lomellin, Executive Secretary of the CIM; Betilde Muñoz-Pogossian, OPRC Specialist; and Yadira Soto, Advisor to the Assistant Secretary General of the OAS.

The Office of Public Information of the OAS issued press releases on the event on September 28 and on October 3 and 10.  Notes and interviews made to participants, instructors and the Principal Delegate of Ecuador, who attended the inaugural session, were broadcast on the OAS Radio regular programs. Furthermore, local media coverage was coordinated, which ensured coverage of the opening and closing sessions by Peruvian television networks, such as Canal N and Canal 7; the radio stations Nacional and RPP, and Expreso newspaper, among others.  Photographic coverage was also arranged.  

Recommendations of participants

The participating groups prepared an “Andean Resolution”, which contained specific recommendations for integrating a gender perspective in the treatment of social conflict in the Andean region. Inter alia, they recommended: 

· To design quantitative and qualitative indicators to enable evaluation of hurdles and challenges for gender mainstreaming in all government policies, plans, and programs in the Andean region. 
· To include gender indicators in all records, studies, and recommendations produced in conflict analysis and resolution processes, as well as in post-conflict periods.
· To create in each country an early warning system for the prevention and resolution of conflicts with a focus on human security, that includes men and women from all socioeconomic strata.
· To urge the General Secretariat of the Andean Parliament to create an Andean mediation and arbitration board to collaborate with the early warning mechanisms that would make it possible to avert conflicts in the Andean region.
· To increase participation in government for women through inclusive affirmative action mechanisms such as quota laws, alternation and succession in electoral lists, so as to ensure greater female participation under equal conditions with an inter-cultural focus. 
· Include education for peace as a compulsory subject in education curricula.
· Urge all Andean countries, through their congresses, to conduct a review of all domestic legislation, in order to provide free, equitable, and fair participation in a framework of equal opportunities and rights, with an integrated gender perspective and a culture of peace.
· Urge parties in armed conflict to adopt special measures to protect women and girls from gender-based violence. 
· Propose the creation of an Andean inspectorate to monitor the social agenda with a gender perspective and create an Andean fund for implementation, follow-up and monitoring of the Andean social agenda.

General Conclusions

This First Training Course managed in an inventive and effective way to combine two areas of work of the inter-American System: i) conflict prevention and resolution; and, ii) gender. Through the expertise in gender of Inclusive Security, the contextualized knowledge of the situation of women in Latin America and the Caribbean of the CIM, and the experience of the team at the Office for the Prevention and Resolution of Conflicts in the resolution of conflicts, dialogue and peace building in the hemisphere, it was possible to create an unique curriculum that focuses on gender as a crosscutting issue in conflicts. 

Initiatives such as this are highly important since consensus already exists in the inter-American System that the peace and justice necessary to continue strengthening our democracies cannot be achieved without equitable participation for women in democratic affairs, including the management of conflicts.  The creation of fresh ties among male and female government officials and  civil society representatives from five countries in the region and staff from international entities (OAS-OPRC, OAS-CIM, and Inclusive Security and UNIFEM), all of whom are involved in areas of conflict or work in the area of gender, will have a positive impact on future measures adopted by the Organization in connection with conflict prevention and gender. Another positive effect of the course is that both the OPRC and Inclusive Security can now rely on more inputs to design and manage successful conflict resolution processes with a gender perspective.

Ratings by participants signaled high satisfaction with the course. On a scale of one to five, in which five was “the most favorable” score, the mean rating was 4.37.  While many would have liked more time to develop and discuss each theme in greater depth, most were satisfied with the opportunity to work in groups, exchange experience, recognize the impact of social conflicts on women, and value the contributions that women make in the area of conflict prevention and resolution and peace building in the Andean region. 

An immediate result of this training course was that the participants took the initiative to create the Andean Peace Builders’ Network (redpazandina@yahoo.com).  The network coordinator is Dr. Diana Britto, Director of the Political Science Department of Universidad Javeriana, Cali, Colombia.  In the short time since the course concluded there has been an intense exchange of information through this network. Additionally, on November 30th, sponsored by the Ministry of External Affairs and with the support of Inclusive Security and the Corporación para el Análisis, la Investigación, la Educación para la Paz y la Resolución de Conflictos (Corporation for Analysis, Research, Education for Peace and the Resolution of Conflicts) (CREARC), the Colombian team reproduced part of the training in a one-day workshop for 40 people.  Participants included representatives of the Ministries of External Relations; the Interior and Justice; Social Protection; the Presidential Advisor for Women’s Equity; the Colombian Institute of Family Well-being and Bogota’s Centers for Conciliation. 
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	País:


	Nombre:
	Institución:
	Cargo:
	Información Personal:
	Email:

	1
	Bolivia
	María Elena Escobar Mejía


	Policia Nacional
	Jefe del

Departamento

Nacional de Género


	Calle Manuel Rodríguez No. 474

La Paz, Bolivia.

Tel. (591-2) 221-5385


	marielweaa@yahoo.es


	2
	Bolivia
	José Iván Égido Zurita
	Confederación de Pueblos Indígenas de Bolivia
	Asesor


	c. Aspiazu esq. Sánchez Lima; 

Edificio Orión, Depto. 1102 

Sopocachi

La Paz, Bolivia

Tel. (591-2) 2424594

Of. (591-3) 346-8437 Santa Cruz


	jiez18@yahoo.com


	3
	Bolivia
	Victor Hugo Peredo Arispe
	Honorable Cámara de Diputados de Bolivia


	Diputado


	Av. EEUU No. 1099 

Zona Miraflores

La Paz, Bolivia

(591-2) 2224256


	vhperedo@hotmail.com


	4
	Bolivia
	Rada Liz Pereira Alvarez
	Viceministerio de Asuntos Estratégicos


	Directora General de Coordinación y Negociación
	Avenida Ecuador esquina Aspiazu

Edificio California

Apto. 702, Piso 7, Sopocahi

La Paz, Bolivia

Tel.  (591-2) 719-38205

	pereira_liz@yahoo.es


	5
	Bolivia


	Cristina Corrales
	Consejo Municipal La Paz


	Asesora Tecnica Municipalista
	C 15 No 57 Irpavi

La Paz,  Bolivia

Tel.  (591-2)  2721931
	criscor_bolivariana@latinmail.com


	6
	Bolivia


	Bonifacio Cruz Alanguía
	Consejo Municipal

de Carabuco

coordinación Asociación Mujeres Aymaras Qullasuyo

AMAC


	Alternativamente Municipio Carabuco

Provincia Camacho

Depto. de la Paz


	Av. Juan Pablo II,  No. 1165

La Ceja,  El Alto

La Paz, Bolivia

Tel.  591-2  71510818


	alangua@yahoo.es

	7
	Colombia
	Diana Britto Ruíz
	Pontificia Universidad Javeriana

Cali
	Directora de la Carrera de Ciencia Política


	Calle 10 A  # 125 A -41

Cali,   Colombia

Tel.  (57-2) 555 1266

Of. (57-2) 321-8257


	dbritto@puj.edu.co
britto_diana@hotmail.com


	8


	Colombia
	Jean Carlo Mejía


	Universidad Militar Nueva Granada
	Decano de Derecho
	Carrera 11  No. 101-80

Torre B 

Facultad de Derecho

Bogotá,  Colombia

Tel.  (57-1) 2757300  

                           Ext. 304/255

         (57-1) 627-7108

Cel. 3115313660/3153195187

	Jeancarlo.mejia@umng.edu.co


	9
	Colombia
	Angélica Cotes Pimiento
	Defensoría del Pueblo
	Analista del Sistema de Alertas Tempranas
	Calle 28 No. 3-39

Montería

Córdoba,  Colombia

Tel. (57-57) 7824655


	angelica_cotes@hotmail.com


	10
	Colombia
	Patricia Romero Sánchez
	Corporación para el Análisis, la Investigación, la Educación para la Paz y la Resolución de Conflictos (CREARC)

	Directora
	Carrera 115 No. 16-21

Bogotá D.C.

 Colombia

Tel. (57-1) 2831013


	crearc@tutopia.com


	11
	Colombia
	Myriam Teresa Castillo Díaz
	Ministerio de Relaciones Exteriores


	Coordinadora de Asuntos Sociales Multilaterales


	Av. 68 No. 4-40 Sur Apto. 320

Bogotá, D.C.   

Colombia

Tel. (57-1) 5667008


	myriam.castillo@minrelext.gov.co


	12
	Ecuador
	Olivia Alejandrina Cortéz
	Dirección Nacional General 

Entidades Municipales de la Universidad Católica de Quito
	Directora

Del Centro de Mediación
	Bogotá  N 31  OE y América

Quito,  Ecuador

Tel. (593-2) 2991-538

       2991-700 ext. 1364
	cortfuen@ecua.net.ec


	13
	Ecuador
	Roberto José Beltrán 


	Universidad Técnica

de Loja, Ecuador
	Dirección

General

Académica
	París y Atenas (esquina)

Loja,   Ecuador

Tel.  (593-7) 257-0204
	rbeltran@utpl.educ.ec


	14
	Ecuador
	Mery Rosa Jiménez Cueva
	Policia Nacional
	Jefa de la Policia

Especializada para Niños y Adolescentes 


	10 de Agosto y Luis Tufino

Quito,  Pichincha,  Ecuador

Tel. (593-2) 099161406

                   098429686


	meryjimenez@hotmail.com


	15
	Ecuador
	Iván Marcelo Jácome Abril


	Ejercito

Empleado Público


	Mayor Militar del Ejercito
	Gualacco 558 y Muisna

Quito,    Ecuador

Tel. (593-2) 099727824

	volaryvolar@hotmail.com


	16
	Ecuador
	Janeth Catalina Carpio Peñafiel
	Tribunal Supremo

Electroral
	Asesora Electoral
	Av. 6 Diciembre y Whimper,

Torre Sta. Fé, Torre N,

Dep 94, Piso 9

Quito, Pichincha, Ecuador

Tel.  593 245-1636

Tel. 593 98721531
	cathie_carpio@yahoo.com
cathie_carpio@hotmail.com


	17
	Perú
	Agustina Irene Benites
	Instituto de Estudios Regionales José María Arguedas


	Responsable del Proyecto
	Jr. San Martín No. 531

Apartamento “F”

Ayacucho,  Perú

Tel.  511 – 66313245


	ibenites3@hotmail.com


	18
	Perú


	Maria del Rosario Espinosa Sayan


	Pro-Diálogo

(CEPSCON-IPRECON)


	Coordinadora
	Jorge Guillermo Leguía 330

Miraflores,  Lima.   Perú

Tel.  511  -  4490142


	respinosa@prodialogo.org


	19
	Perú
	Victor Enrique Torres Cornejo
	Ministerio de la Mujer y Desarrollo Social - MIMDES
	Director Desplazados y Cultura de Paz
	Batallón Tarma 169-01-Surco

Lima,  Perú  

Tel:  511  -  2751315

Of.  511  -  428-0717


	v_torres_cornejo@hotmail.com
vtorres@mimdes.gob.pe


	20
	Perú


	Javier La Rosa Calle
	Instituto de Defensa Legal
	Responsable del Programa Nacional de Justicia de Paz
	Prol.  Cayetano Heredia 237 

Depto. “C” Pueblo Libre

Lima,  Perú

Tel. 511  -  2615074


	jlarosa@idl.org.pe


	21
	Perú


	Nora Cisneros Campoverde


	Ministerio de la Mujer y Desarrollo Social


	Jefa Oficina de Derecos y Ciudadanía de las Mujeres
	Av. De las Artes 1131 San Borja

Lima,   Perú

Tel.  511 – 3460947


	scisneros@mimdes.gob.pe


	22
	Perú


	Luis Rodolfo Chira la Rosa
	Ministerio de la Mujer y Desarrollo Social
	Director de Monitoreo y Evaluación de Impacto Social
	Calle Punto Red Mz Ba Lote 5 

Veb. Los Cedros

Lima,  Perú

Tel.  511  4289800


	lchira@mimdes.gob.pe


	23
	Perú
	Russela Antonieta Zapata
	Ministerio de la Mujer y Desarrollo Social
	Directora General de la Dirección General de la Mujer
	Tarapacá No. 230 Barrranco-Lima

Lima,  Perú

Tel. 511   428-4774
	rzapata@mimdes.gob.pe


	24
	Perú
	Illian Milagros Hawie Lora 
	Ministerio de la Mujer y Desarrollo Social


	Asesora-Abogada
	Calle Ignacio de la Puente 370 Dpto 1

San Antonio, 

Lima, Perú

Tel. 511   241-2654


	ihawie@mimdes.gob.pe


	25
	Perú
	Milagros Rosario Sichez Valle
	Ministerio de la Mujer y Desarrollo Social


	Especialista en Participación Política y Social 
	Las Praderas de la Molina, Lima

Lima,  Perú

Tel.  511-4280543


	rsichez@mimdes.gob.pe


	26
	Venezuela
	Aixa Armas
	Asociación Civil

Gente de Soluciones

_______________

Partido Político Venezuela de Primera
	Coordinadora

______________

Directora Ejecutiva
	Av. Circunvalación del Sol

Quinta San José

Santa Paula, Caracas, Venezuela

Zona Postal 1061

(58-212) 9856206


	aixaarmas@gmail.com


	27
	Venezuela
	María Emilia Lopez de Tilli
	Independiente

Directiva de la ONG Fortalecer la Paz en Venezuela 

Constructores de Paz
	Mediadora
	Calle el Vivero, No. 8, Hatillo

Estado Miranda, Distrito Metropolitano de Caracas

Caracas, Venezuela

Tel. 58-212-961116091

Of.  58-212-753-0068

	mamilialopez@yahoo.com


	29


	Venezuela
	Verónica Guerrero Rodríguez


	Defensoría del Pueblo


	Jefa de la Unidad de Análisis
	Urb. Las Mercedes

Mun. Baruta

Caracas, Miranda, Venezuela

Tel. (58-212) 7070111

	vguerrero@defensoria.gov.ve


	30
	Venezuela
	Ana Josefina Jímenez


	Defensoría del Pueblo


	Directora General

de Atención a 

Ciudadano 
	Calle Nicanor Bolet Peraza 

Edificio Murache, Piso 8,  Apt-82

Santa Monica

Caracas, Venezuela

Tel. (58-212) 503-3030

	ana_jimecar@gmail.com
anajimecar@gmail.com



ANNEX 2: Work Schedule
First Training Course on Gender, Conflict and Peace-Building: Andean Region 
October 3 to 7, 2005, Lima, Peru
	Time
	Monday, October 3
	Tuesday, October 4
	Wednesday, October 5
	Thursday, October 6
	Friday, October 7

	8:00-9:00am
	Registration of Participants
	
	Free

	
	Module 1E: Presentations by country teams 

	9:00-10:15am
	Module 1A: Welcome and Introduction 


	Module 1B: Tools for Conflict Analysis


	
	Module 1D: Governance and Democracy


	

	10:15am-11:30am
	Module 2A: Welcome and Introduction (cont.)
	Module 2B: Tools for Conflict Analysis (cont.)
	
	
	Module 2E: Presentations by country teams

	11:30am-11:45am
	Break
	Break
	Module 1C: Constructive Communication 


	Break
	Break

	11:45-1:00pm
	Module 3A: Gender and Conflict

	Module 3B: Negotiation 


	
	Module 3D: Group Work 

No. 4 
	Module 3E: Presentations by country teams

	1:00pm-2:30pm
	Lunch: Why Women?
	Lunch: UNIFEM Program on Peace and Security
	Working Lunch: Presentation by the Ministry for Women of Peru
	Lunch 

	Lunch

	2:30-3:30pm
	Module 4A: Advocacy and Action Guide

	Module 3B: Negotiation and 

Gender (cont.)


	Presentation: Integrating Gender into the Work of the Truth Commission of Peru 
Module 2C: UN and OAS Resolutions 

	International Mandates on Women’s Rights 

Module 4D: Group Work

No. 5

	Module 4E: Group Work No.7
Andean Resolutions

	3:30pm-4:00pm
	Module 4A: Early Warning Indicators
	Module 4B: Dialogue

	
	
	

	4:00-4:15pm
	Break
	Break
	Break
	Break
	Break

	4:15-6:00pm
	Module 5A: Group Work No. 1 
	Module 3B: Group Work No. 2

	Module 3C: Power and Gender

	Module 5D: Group Work

No. 6

	Module 5E: Feedback, Close, and Presentation of Diplomas

	7:30pm
	
	
	Working Dinner 
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�.	The Venezuelan women representatives of the Ombudsman’s Office (two), the opposition (one), and the so-called “third side” (one) said that opposition marches are sometimes unable to reach the offices of government entities, and that pro-government marches on occasion are unable to reach municipalities predominantly inhabited by opposition supporters.
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